Brenda Tyczkowski – STTI Convention 2011
	Session
	Take home points

	First time attendee orientation
	

	Opening Keynote Plenary
· Simulation in nursing research grant presentation
· Connecting through knowledge for global health: progress report
	Report on the activities of STTI across the globe.

	Symposium – Using positive psychology to transform organizational culture
· Using positive psychology to transform organizational culture
· Implementing positive psychology with hospital staff
· Implementing a theory of change
· Developing a positive work environment

	Focus your energy not on the staff who are causing problems, but rather on those who are contributing to a positive environment.  Spend most of your time with the top 20% of your staff.  Improvements seen in  -
· Vacancy rate down 20%
· Turnover rate down 6%
· Sick leave use down 75%

	Lateral violence in the nursing profession
· Strategies to curb bullying in nursing education
· Conflict is not common in our workplace
· Workplace bullying and lateral violence: a conceptual model for violence awareness and reduction
	Viterbo College conducted study at Gunderson Lutheran.
Consider reading “Getting to Yes”.

	Using technology for professional development
· Online course development success: the Samoan experience
· Nurse leaders create structural empowerment for the electronic age
· A tough nut to crack: the acceptance of social media and web-based apps in the hospital setting
	Did you know that Bemidji is part of Samoa?  Not really, but that is what the moderator thought.  It is in Minnesota.  That is where the nurse who did the Samoa project is from.

“It (Electronic Health Records [EHR]) is not an IT project anymore – it is about a clinical transformation.”

	Developing future leaders in North America
· Nourishing the valuing of leadership behaviors
· Creating cultures of partnership and leadership development across North America
· Nurses for tomorrow fellowship program: developing nursing leaders for the future
	Components of transformative learning –
· Critical reflection (about learning concepts)
· Critical self-reflection (about own growth)
· Dialogue (with colleagues, interdisciplinary team members, faculty, etc)
Polarities – Need to accommodate “both/and”, instead of “either/or”
Partnerships – seek commonalities

	Leadership, collaboration and networking: the development of ideas through technology
· Administrator’s dream or nightmare?: effective use of social media in clinical settings
· Professionalism, communication and collaboration: use of social media in nursing curriculum for student self-enhancement
· From theory to practice: understanding and applying concepts of social media
	Professional boundaries apply in all situations, not just related to technology

Consider visiting http://www.snipurl.com/41STTIe17 for additional information about the session and samples of policies 

	Nurses participating in public policy initiatives
· Political participation of registered nurses and factors influencing participation
	Study conducted in NE WI and presented by UWGB Faculty and graduate.  Outlined factors influencing political participation.

	Clinical innovations in the professional practice setting
· Chief quality officer rounds: charting a new course for performance improvement
· An evaluation of the effectiveness of a rapid response team
· Harnessing the power of public datasets in professional nursing practice
	Consider reading “Getting to Great” by Collins.

Public data sets found at –
· Data.gov
· Health2apps.com

	Student nurses: initiatives for developing leadership
· Educating tomorrow’s nurse leaders: testing a model examining BScN students’ perceptions of empowerment and reflective thinking
· Exerting leadership with students in the utilization of social networking sites
· Creating a relationship-based learning community in a college of nursing
	Review recent ANA publication – “Principles for Social Networking and the Nurse”.

Consider an assignment where students do a search of themselves on the web.  
· Do the findings reflect the professional picture that they hope to project to potential employers?
· More employers check this before hire.

	Two poster sessions
	

	Exhibit hall
	

	Two sessions of the house of delegates
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